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OVERVIEW 
 
A few hopeful people in Virginia Beach believed in their hearts that there should be a church 
whose doors were open to people from all backgrounds, regardless of where they were on their 
spiritual journey. They realized ministry would need to look differently to accomplish that goal… 
to have a church like that would require raising the level of risk when it came to reaching 
people for Christ. It would need to harness creativity and the arts in a unique way not 
experienced in the area to reach those who were far from God. The messages would be a 
conversation… not a condemnation for those who wanted to connect to an authentic Christian 
community where they could grow.  
 
On May 23, 1993, the first Spring Branch service was held at the Contemporary Art Center of 
Virginia with a group of over 135 in attendance. Spring Branch Community Church, as it was 
known, doubled in size within a year and launched fresh ministries that touched peoples’ lives. 
From 1994 to 1998, Spring Branch grew to over 500 and moved to Corporate Landing Middle 
School. A dream of having permanent facilities began in 1996. This effort led to the purchase of 
almost 10 acres of the Godfrey-Ray Farm on Great Neck Road, where the church facility is now 
located. 
 

 

B r i n g in g  r ea l  f a i t h  an d  r ea l  l i f e  t o g e t h e r   
forms the mission for people who today call Spring Branch home. 
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Spring Branch Today | r eaching 

seekers…building believers 
 
 
 
Spring Branch exists to lead people to a life-
long commitment to Christ, Church, and 
Compassion. From their core, they have led 
with the unchurched in mind. They always ask 
the question, “How will a brand-new person 
feel when they have this experience or enter 
this building?” They seek to reach those who 
are far from God and disciple those entering a 
relationship with Jesus Christ. 
  
 
Spring Branch is an active member of the 
Willow Creek Association and has a strong 
affinity with Willow’s model and values. For 
example, their creative arts ministry 
comprises a significant portion of their 
staff. The church has a high value in 
production and excellence, both in how 
they craft services and in how they engage 
local/global missions. Spring Branch is 
known in the community for: 

  
 

Creative Worship Services 

Reaching Seekers, Building Believers 

Solid History of Children, Student & Family Ministry 

Excellence in Communication 

Host Site for The Global Leadership Summit 

ORPHANetwork, Nicaraguan non-profit started by SBCC 

Local, National, & International Missions 

 
Weekend attendance is 1,000, consisting of 700 adults and 300 children/students 
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Room for Improvement: The Largest Room in the Church 
 
 

 
 
From its earliest days, people found their way to Spring 
Branch Community Church because its teaching and 
leadership offered relevant insight into a person’s life. 
Biblical teaching became user friendly. Listening to the 
Senior Pastor, Michael Simone, teach was like spending 
time with a good friend whose counsel was trusted. The 
strength of the church is also its challenge, in that the new 
associate pastor will need to be an engaging 
communicator to take their place on the stage in regular 
Bible teaching for the congregation.  
 
 
 
Ministries to children (Promiseland) and students 
(Edge/Common Ground) provide a teaching environment 
that resonates with strength and quality leadership. The 
Family Ministry team has a commitment to the Orange 
philosophy of ministry, as they work to bring together 
family and church in unique partnership.  They would love 
to see this historically strong element of ministry grow 
even more significant in connecting growing families to 
Spring Branch.  
 
 
Small Groups and Faith + Life classes provide a context for 
growth, community, prayer and encouragement. While 
efforts toward the development of these two ministries 
remain assertive, only a small portion of the church family 
currently engage them. The person who assumes the 
Associate Pastor role will find these elements in strong 
need of creative leadership. Opportunity for impactful 
leadership abounds. 
 
 
Campus facilities offer ample opportunity for growth and 
expansion.  

http://thinkorange.com/
http://thinkorange.com/
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CHURCH 

LEADERSHIP 
 
 
 
 
 

The Elders manage and evaluate 

existing ministries and approve 

new ministries and staff 

positions with the Senior Pastor. 

They continually monitor the 

teaching ministry of the church, 

create policies/by-laws and 

review major ministry decisions. 

They use their wisdom, 

discernment, and 

teaching/pastoral gifts to ensure 

the church maintains biblical 

integrity. The Senior Pastor, 

Michael Simone, is charged to 

provide vision for the total 

ministry of the church and 

teaching series that lead toward 

spiritual maturity for the 

congregation. Michael is a sage 

leader, experienced through his 

many years of first chair 

leadership. The new Associate 

Pastor will find in him a wealth 

of wisdom and insight for 

ministry development.  
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ASSOCIATE PASTOR POSITION 

  

Required Qualifications 
 
¶ Experience in large church (500+) ministry and administration 

¶ Proven experience supervising staff 

¶ Orthodox evangelical faith  

¶ Education: Master’s Degree required 

 

Not Required but Desirable 
 
¶ 2-4 years of small group leadership experience 

¶ Spiritual gifts: leadership, administration, teaching 

¶ Experience with Willow Creek Association churches or philosophy of 
ministry 

¶ Experience with the Orange family ministry philosophy of ministry 

 

Expectations 
 

It is assumed that the successful candidate for Associate Pastor possess 
strong Christian character and a personal testimony to God’s grace. They 
should regularly make use of the spiritual disciplines to continue growth in 
Christ-likeness. And if they are married, should have a healthy (not perfect!) 
marriage and children growing to know the Lord. Apart from this foundation, 
they will also:  

¶ Be a people mobilizer and entrepreneurial energizer—a self-starter 

¶ Excel as a communicator, in both large and small groups 

¶ Be a humble and agile learner, eager to be a student of Spring Branch 
leadership and culture 

¶ Possess a strong “EQ” – aware of their own feelings and those of others, 
able to match their emotional response appropriately to a situation  
 

Relationships 
 
¶ Reports to the Senior Pastor 

¶ Serves on the Leadership Team 

¶ Sits on the Board of Elders 

¶ Utilizes the Administrative Assistant for weddings, funerals and ministry 
programs 
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Hope for the Future 
 

 

As Senior Pastor Michael Simone has held the first chair leadership responsibilities 

from the inception of the church, the elders have put in place a succession plan 

that will continue to provide vibrant leadership for the church.  It is the unanimous 

desire of the Elders to select an Associate Pastor that will have all the qualities 

desirable in a Lead Pastor.  The vision is for the Senior Pastor and the new 

Associate Pastor to serve together, as a leadership team, for a time to be 

determined by the Elders.  The Elder Board will determine appropriate milestones 

in this transition period and work with all involved to provide for a smooth and 

clear transition. The wisdom and grace of the Holy Spirit will be necessary for all as 

they walk together in unity through this important time. 
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Programs + Responsibilities 
 
Ministry to Families 
¶ Leads the Family Ministry Team, develop vision, strategy and 

implementation 

¶ Provides families with resources, support and encouragement to 
raise great kids in Christ, following the Orange ministry philosophy 

 
Faith + Life /  Adult Electives 
¶ Works with the Pastor of Discipleship to develop a Sunday 

morning strategy that effectively leads adults toward greater 
spiritual development and community 

¶ Works with the Pastor of Discipleship to develop and integrate 
volunteers at all ministry levels 
 
 

Small Groups 
¶ Works alongside Senior Pastor and Elders to determine role of small groups  

¶ Develops connection strategies that fit the overall Community Ministry 

¶ Works with Volunteer Leaders of small group ministry to provide strategy, 
implementation and training for a network of small groups 

 

Discover Spring Branch / Assimilation 

¶ Develops vision and strategy to warmly welcome new families and individuals 

¶ Facilitates an assimilation process that gets everybody 
connected to ministry and mission at some level 

¶ Oversees membership orientation and spiritual gifts training 
 
Missions / Serving 

¶ Serves on/leads Mission Teams as is appropriate for a 
Pastoral Leadership role 

 
Teaching Responsibilities 

¶ Serves as a regular member of the Sunday teaching team 

¶ Works with programming team to develop compelling and 
creative worship services  
 

Status: Full-time 

Benefits: Health insurance, paid vacation   



 
 
 
 
 
 

 

9 

LOCATION + DEMOGRAPHICS  
 

Twenty-nine miles of Atlantic Oceanfront are accessible on the expanded white sands of 

Virginia Beach, with its famous paved Boardwalk and free seasonal events.  

 

Virginia Beach enjoys four distinct seasons, without the extremes associated with any one. 

Winters are mild and snowfall is light. Summers are hot, but moderated by the ocean nearby. 

The wettest season is typically spring, but agriculture and local horticulture flourishes all year 

long.  

 

Coastal Virginia is best known for its tourism.  The military and farming also contribute to the 

City's economy. Town Center has become a hub for shopping and urban amenities, while the 

Great Neck corridor hosts upscale residential and commercial attractions.  Major companies 

headquartered in Virginia Beach include Amerigroup, the Christian Broadcasting Network, 

Operation Blessing International, and Stihl (American headquarters). Other major employers 

include GEICO and Navy Exchange Service Command, so unemployment remains consistently 

low.  

 

Within an hour’s drive of Virginia Beach one would find Colonial Williamsburg, the nation’s 

largest living history museum, Jamestown- the first permanent English settlement in America, 

and the Outer Banks of North Carolina.  In Norfolk, port of Cruise Norfolk, where large ocean 

liners dock at Nauticus, The National Maritime Center, you can see the Battleship Wisconsin, 

with tours given by navy personnel from the Hampton Roads Naval Museum next door. 

 

Virginia Beach is home to 210 city parks, encompassing over 4,000 acres (1,600 ha), including 

neighborhood parks, community parks, district parks, and other open spaces. Each park is 

unique and offers something for everyone, from wide open spaces to playgrounds, picnic 

shelters, and ballfields. It is home to surfing and sand soccer championships, and regularly hosts 

nationally known acts in concert at the Virginia Beach Amphitheatre.  

 

According to the U.S. Census, 28.1% of the population over twenty-five (vs. a national average 

of 24%) hold a bachelor's degree or higher, and 90.4% (vs. 80% nationally) have a high school 

diploma or equivalent. In 2013, the population was estimated to be 449,628, while the Coastal 

Virginia MSA is estimated to be around 1.65 million in a seven-city area.  

 

For more information visit www.vbgov.com and www.virginiabeach.com. 

 

https://www.virginia.org/Listings/OutdoorsAndSports/VirginiaBeachBoardwalk/
https://www.virginia.org/Listings/HistoricSites/ColonialWilliamsburg/
https://www.virginia.org/Listings/Museums/Nauticus/
https://www.virginia.org/Listings/HistoricSites/HamptonRoadsNavalMuseum/
http://www.virginiabeachamphitheater.com/
http://www.vbgov.com/
http://www.virginiabeach.com/
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THE SEARCH AND SELECTION PROCESS  
 
Rev. Dr. Rich Kidd will conduct the search on behalf of The Dingman Company, Inc. an executive 
search firm which has a successful track record of numerous comparable searches. This 
opportunity will be shared with people who might be potential candidates or who might know 
potential candidates. The search firm will establish a list of interested and qualified persons and 
then conduct follow-up telephone calls.  
 
Those candidates holding strong promise will be asked to prepare a detailed resume and 
respond to a Candidate Questionnaire. The search consultant will then conduct interviews of 
the strongest, most appropriate candidates. The next step will include checking candidate’s 
references, verifying degrees and completing background checks 
 
In collaboration with Spring Branch Community Church, the list of candidates will be narrowed 
to approximately four individuals who will then be interviewed by the Senior Pastor and 
selected members from the Elders and senior staff.  
 
 
The Dingman Company, Inc. is a retained executive search firm devoted exclusively to serving 
our clients in matters of executive selection. We are a generalist firm that has served the 
business and the nonprofit world nationwide since 1979.  
 
Our client is committed to a process that represents equal opportunity employment and does 
not discriminate in any way based on gender, race, age, color, national origin, veteran status, 
medical condition, or physical or mental disability. However, for searches on behalf of religious 
organizations, candidates will be evaluated based on that organization’s theological beliefs and 
religious practices.  
 
We fully respect the need for confidentiality of information supplied by interested parties and 
assure them that their backgrounds and interests will not be discussed with anyone, including 
our client, without their prior consent, nor will reference contacts generally be made until 
mutual interest has been established.  
 
 

For further information on this position, please contact: 
 

Rich Kidd, Vice President 
Rich@dingman.com 

(757) 642-0622 
   

http://www.dingman.com/
mailto:Rich@dingman.com

