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Scottsdale Bible Church (SBC) is searching for a new Pastor of
Worship Arts Ministries to build and develop teams of people
responsible for execution and spiritual vitality in their multi
site worship services and in their outwardacing message to the
communities in which they serve.
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and venues for worship, engage®tBody of Christ to use
their gifts and passions in service to Him. From traditiong
organ and piano worship in the Chapel to the modern styl
expressed in the Venue and everythingbgtween, the
Pastor of Worship Arts will lead leaders to carry forth th
mission and DNA of SBC to all worship venues as well as
lead worship.

SBC is searching for a new Pastor of Worship Arts to guig
the worship experience which includes giving leadership
(the #1 trait sought is leadershito 250 volunteers, a
tech/production team of 90 and 10 in communications (22
paid staff of which 15 are full time). This pastor will be
capable of leading worship in any of the form@g trait

sought is musical ability and knowledgand will typically

EXAMPLES OF WORSHIP AT

https://youtu.be/ITkKgBEXTGYO

The 201 7Christmagroduction, Winter
Wonder, was the most recent annual
outreach to the community, witlmine
performances and 17,000 attending.
Ticketswere sold for the event.
https://www.facebook.com/scottsdalebib
le/videos/10155994090281018/

do so for 1520 weekends a year
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THE POSITION

Scottsdale Bible Church is searching for a new Pastor of Worship Arts Ministries to build and develop teams of
people responsible for execution and spiritual vitality in the it worship services and in th@utward-

facing messagetoth®2 YYdzy A i ASa Ay S6KAOK {./ &aSNBSaod {./1 Qa d
styles and venues for worship, engages the Body of Christ to use their gifts and passions in service to Him.

From traditional organ and piano worship in the Chapegh®modern style expressed in the Venue and

everything inbetween, the Pastor of Worship Arts will not only lead worship, but lead leaders to carry forth

the mission and DNA of SBC to all worship venues.

SBC currently hosthiteeworship venues at its SagCampus location and at one midtte location ten miles

from the Shea Campus. All Venues and the Campus host worship services at 9am and 11am on Sundays, and
Saturday night services are hosted at one venue at the Shea Campus and at the Cactus Tatabus.

weekend attendance, including children, at all campuses and venues is approaching 7,000.
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from good to great in so many ways, bringing a serigjtto theunique character and style of worship that

existed while intentionally continuing to work to appeal to younger famileBC has an ongoing commitment

to a seasonal full choir and orchestra in the Shea Campus Worship Center as long as gustaibed in an

excellent manner Recentlypccasional elements of choir and orchestra have been added to other campuses

and venues as well.

On the Shea Campus, there are three worship venues. The Chapel, seating 260 and hosting services at 9 and
11am on Sunday leads a traditional music service most often with organ and piano accompaniment. The
Venue, seating 800 and hosting services and 9 and 11am on Sundays, leads a modern music service, louder
and more expressive. The Worship Center, seating 1,900 atiddngsrvices on Saturday at 5pm and

Sundays at 9 and 11am, leads a blended music service leaning toward modern, and will have full choir and
orchestra about 20 Sundays per year. At the Cactus Campus, seating 260 and hosting services on Saturdays at
5pm and Sundays at 9 and 11am, services are a mixture between blended and modern.

Supervisory Relationships
Although working with the Senior Pastor to shepherd the congregation and set the strategy for effective

worship implementation at all services, the Rasof Worship ArtdMinistrieswill report directlyand primarily

Scottsdale Bible Church Opportunity Profile Page2



(“"' Scottsdale Bible

CHURZCH

to the Executive Pastor and be a member of the Executive Leadership(Ee@petting direction and
providing leadershipo the congregation.

Reporting to the Pastor of Worshigts Ministries are 15 fulktime and seven pattime paid staff in the areas
of Worship andCreative/TechnicaCommunications.

Position Responsibilities

)l
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Assist the Senior Pastor, Executive Pastor and Elders to develop a comprehensive philosophy and plan for
the worship arts ministries consistent with the stated vision, values and mission.

Pastorto the Worship ArtdMinistriesstaff and volunteers; if not personally leading the choir and/or
orchestrg insure that the staff person hired/assigned to do so hasgpigtual capacity and heart to
pastor those people.

Develop and overseal worship servicesto include leading worship at a venue for-26 weekends per
year and periodicallpersonallyiewing worshipat each venue

Provide leadership and input to tt&enior PastqiExecutive Pastand ELT as to trends in dynamic
worship and creative arts to most effectively reach people for Christ, and how to change and grow in new
areas.

Develop and ensure the overall pastoral leadership environment of the WolstsMinisties in reality
beinga developer of people andhepherd to the undeshepherds in the Worship Arts.

Take overall responsibility for all special servimed events associated with the Worship Arts Ministries.

Plan, develop and implemedifferent worship platforms and services at Scottsdale Bible utilizing differing
worship styles.

Personallydad, manage, develop and evaluate all paid WorshipMitsstriesstaff and thru them do
likewise with volunteers

Develop and ensure a culture wblunteerism in and through the Worship AN&nistries where
volunteers are utilized aggressively and regularly in the life otthech

Give leadership to the teamunning theSBC Summer Arts CamK A OK g2 NJ & ¢A 0K 020K
Ministries and Stdent Ministries in developing the next generation of worship leagdsirgers, dancers,
drama participants and musicians

Serve on the [ETfor overall church vision, strategy, planning, management and evaluation.

Insure that all policies and procedure®a&stablished and adhered to for all areas within Worship
Arts Ministiies.

Develop and monitor annual goals, objectives and budgets in a timely manner.

Maintain fiscal accountability for the Worship ANBnistries

Proactively communicate, support andffll the mission, vision, core values, purposes and goals of
Scottsdale Bible.
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More than anything else, Scottsdale Bible is looking for a
humble, godly man to lead the way toward deeper worship
in and through the ministries of the church.

Rewognizing that pride is a common trait among fallen human beings in general (and certainly pastors are not
immune to this), Scottsdale Bible is looking fgressonwho has experienced enough brokenness in life to
realize clearly the daily need for God. §hiso assumes that this humility translates into aehed

maturity in dealing with all kinds of personalities one meets in a large and diverse ministry context.

In addition to the obvious artistic and leadership skills needed to fulfill the reqeintsrof being the Pastor of
WorshipArts Ministrieg  { O20GaRIFtS . A0fS A& t221Ay3 F2NIJ I LISNE:
LISNE2YlFffé fSFR GKS O2yaNBIFGAZ2Y AY G2NAKAL Ay |y
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Worship ArtdMinistries Although someone else on the platform might be the lead singer or musician, this

person will be the leader in worship.

Worshipshouldencourage theongregation to singp the Lordandto worship God with their headhearts
andemotions and to prepare them for hearing God speakaighthe sermon. Worship on Sunday morning

(or Saturday) is not intended at Scottsdale 8ilgl just be a head experience, but a heart one as well. The
Pastor of Worship Arts and the other worship leaders he mentors need to deliver effectively in both of these.

Lastly, Scottsdale Bible seeks a person who values family as a high prioritiiuiidresees family as the

bedrock of any Gotlonoring culture. A healthy and passionate love of spouse, if applicable, combined with an
obvious love for and discipline of his children, if applicable, are crucial traits Scottsdale Bible is looking for in
the person who would stand before the congregation and lead them to the throne of Christ in worship.

The following sections represent ideal candidate attributes. It should be noted that it is understood that these
are ideals and that the successful candeatay possess many, but likely not all the desired attributes.
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Required Qualifications

A mature and growing relationship with Jesus Christ.

A commitment to personal prayer/devotion.

A solid grasp of Scripture and proven application.

Abachelo® ormadi S NdQr&e inmusic is most appropriate, withraastei® and/or seminary degree

a plus.Some might be sethught and yet quite learned to a significant depth in musicology. While a

significant breadth of music knowledge is nedggignificant expertisen directing a choir or playing

all the instruments is already present in staff.

1 A proven track record of ten or more years in fulltime masite church ministry in significant
leadership role.

1 A demonstrated experience in leading a worship and creatiteenainistry or organization with 100+
participants.

1 A proven and quantifiable history of methodology and success in developing and implementing a
viable staff and volunteer recruitment process.

1 A sincere, genuine love for worship using various stylesaoéllence in musical performance) that
KStLla LIS2L)XS 0S02YS Y2NB AYyGAYFGS gAGK WSadza / K
message.

1 A willingness to agree and adhere to tkléssion, Vision, ValueandWhat We Believetatements (see
Addendum 1).

T An ability to multitask with a capacity and organizational ability to lead a large organization; must be
gStt 2NHIyAT SR KAIK SySNHe FyR 0SS IofS yR gAf

1 A proven effectiveness aswainistry partner with senior leadeship, peers, subordinates, volunteers
and endusers. An ability to lead up, down and across.

1 A demonstrated leadership in creating a cohesive, peopilented departmental team and being part

of a leadership team with the same style.

Experience workingftectively with local organizations.

An ability and desire to serve in this role at Scottsdale Bible a minimum of five years (subject to

satisfactory performance and at the discretion of the church).

9 Experience in related pastoral duties in ministeringh® Worship Arts staff and volunteers, including

Bible study, counseling, evangelism, prayer, etc.

= =4 A -9
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Characteristics

The three primary characteristics, all equally important, are spirituality, leadership and mugitile

worship leaders are typically sing on the first and last of these, leadership is the strength that is hardest to

find when combined with the othertwo. Thus S G KAy 1 GKA&a LISNE2Y gAff 0SS a2
has prepared just the right person for us.

The candidate mustnderstand how organizations function best, exhibit great people management and team
building skills and demonstrate the ability to lead an organization operationally through sustained growth and
improvement. The person must be comfortable operating in avirenment where the ability to explore new
opportunities and do things not yet done are valued.
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This must be someone that others want to comfortably follow; someone who inspires confidence and
enthusiasm. The leadership style that best fits the orgaiimas consultativend participative, yet decisive,
holding people accountable. The person should be a coach, a leader of leaders, and able to delegate
effectively rather than micromanaging tasks. The person should have adeptness with the various arehtive
technical skills within the department. Proven abilities to lead musicians and creative resources as they lead
others in worship are critical. This person should have a gentle, enduring style, yet be firm when needed.

¢CKAA A& | NPEBREBERNEI aa¥SRPBSyszK2 Aa O2YYAUUSR G2 a&as
staff as serving one another and the community. It is crucial that peoplelrd,and their input considered

before making decisions. A demonstrated ability to confront arahage conflict in a healthy manner is

needed as well as flexibility to meet unexpected opportunities. Rather than merely reactive, he or she will be
proactive in giving insights that increase efficiency, service or improved decision making.

ScottsdaleBible is a large organization, and the successful Pastor of Worship Arts will see the value of
establishing new systems, or improving existing systems to enhance consistency, quality, and effectiveness,
without adding needless bureaucracy. This should drmeedwvithout stifling quick response time or the
entrepreneurial spirit. One should respond quickly to new opportunities while keeping the mid antklomg
ministry goals in focus. The candidate should be capable of establishing direction, motivatingprndg

both within and outside the department. The person should be a learner who continuously asks the question,
G2 KI G (e SENY FNRY GKAaKE ¢F1Ay3 OFfOdA SR Nxaia
better ways, growth, or learninfjom mistakes.

The candidate must be a person of integrity and have a consistent record of truthfulness, fulfilling
commitments, maintaining confidences and handling personal affairs honorably.

The selected individual will be intelligent, articulate gretsuasive. Presentation, verbal and written skills
must be proficient, using technology relevant to the role. In addition to communicating well within a tieam,
Worship Pastowill need to communicate effectively with the larger community.

Thispersy gAff 06S | &2fAR FYR adzLIIRNIAGS GSFY LI I &SN g
people management and relational skills should be excellent. Being dictatorial, condescending, or insensitive
would not be acceptable characteristics. Ratherjlgvthis person may have high expectationghdir staff,

the candidate should be fair, understanding, trustworthy and a good listener, mentor and team builder. The
selected candidate should be good at developing relationships based on trust and candor.

While the position will usually be 50+ hours a week, it is expected that the person will place family needs first.
The right person will demonstrate the ability i@egrate his ministryole and family life effectively
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WHO IS SCOTTSDALE BIBLE CHUF

Scottsdale Bible Church (SBs a Chriatentered, nondenominational church known for its values of
transformational Bible teaching, engaging worship, authentic commuauityservicebased outreactall of

which areundergirded by gracaét is a growing, vibrant, and dynamic chutblt consistently strives to

improve its quality of experience, and in so doing, their ability to reach people. With 87% of the Scettsdale
area population unchurched, SBC is intentional in its effort to reach families who do not yet attend any church.
This intentionality parallels its commitment to build the faith of believers desiring ongoing spiritual
development. Scottsdale Bible has been blessed to have its impact extend to the far reaches of the world,
through its support of more than 40 missionari@sd its missions presenceriamerous countries and
international regions. SBC is deliberate to serve and embrace everyone with a biblically based approach,
recognizing that Jesus saw and sees through the eyes of love to all. Scottsdale Bible esighesityye

instead, applying the Truth of Scripture to everyday life.

Scottsdale Bible appeals to all generations througteitsveekend servicesn two different campuses with a

total of four separate venuesandl £t £ | NB & A Ydzt Ol & imongNew dhurdh saSpuseS &89 SY RQ &
envisioned which will seat 860000, their own pastor for shepherding that flock and full programs for

children and youth on site.

CHURCH AND STAFF CULTURE

{./7 Q& FLILINBIOK (2 RA&OALIX Sa Kelopdortunities thatlwill kel dainéarlyd NB ¢ (
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{ .7 Q& aAyAa itbdn werkk @sritichallyt& dévelop ministry programs that are aligned with its
mission and strategies as well as scalable, so they can be implemented in other locations.

{./1Qa Ay@SaayYSyid Ay kichrdgathdiingd, Bllowed uficiZRgether, Créaying & t & & 2 d:
stronger bond and collaboration across departments. To address the need for ongoing training and
development, SBC hosts a monthly meeting of pastoral staff as well as a monthly gathering of supervisors. In
these meetings, SBCalders, and others, train on topics relevant to each gathering, and work toward

relational cohesiveness and alignment.
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God has use&cottsdale Bible Churdgh much the saméhe way He usedive loaves and two fisto feed
thousands. In 1962, He took/d families and three individuals and multiplied them into thousands of
enthusiastidollowers ofChrist.There wasat the timeno evangelical church in Scottsdak.group of 13
gathered the first Sunday in Janudr§62

After meeting in a homeaschod,as 2 YSYy Q& Of dzo | y Rtheldiushpardhdsediveadres[inz R3S =
1963 and within two yearshadsettled into a new facility. God blessed this work with numerical groarni

with boundless faith20 acres of land were purchased in 1974 offdiind Shea. Services begirthe new

locationin 1979.

From its inception, Scottsdale Bible Chuestablisheda foundation for personal spiritual maturity and growth
0KNRdAK GKS aiddzRé 2F D2RQa 2 2NR® / KA faRiIN&Gneiirint LINE 3 NJ
classesand a churchwide commitment to missiongere all launched in its beginning days.

Transformational biblical teaching was rigorous, both in the pulpit and throughout all other programs. Pastoral
leadership included Jim Bomr{former professor at Biola/Talbot Seminary and Dallas Theological Seminary),
Sherrill Babb (who went on to be President of Philadelphia Biblical University), and mMdji&u(former

Dallas Theological Seminary and Biola professor In February 1981, after 18 months without a senior pastor,

God led Darryl DelHousayeaovibrantScottsdale Bibl€hurch, ready for his leadershiphe cellent
administrative leadership angaching ministrie®f men from all over the country had kept the church

healthy and growing increasingattendanceby more than35 percent during those interim months

anticipating his arrival

In the ensuing years, Scottsdale Bible Church leapt forward. The staff enlarged, programs and building space

were added and refurbished, several churches were planted and a secomisavas launched all with the
underlying vision of creating a community of Chfidtowers.
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